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Merstham Primary School 
Behaviour and Anti-bullying Policy 2019/20 
 

Purpose of this policy 
This policy is intended to guide our practice in the management of children’s behaviour, 
ensuring continuity and consistency and securing a safe and purposeful environment for 

learning. It is intended to support colleagues’ practice and to inform monitoring of our work. The 
policy has been written with reference to local authority support materials which are available 
in school for further guidance or clarification. 
 

Aims and objectives for the behaviour policy 

Recognising that appropriate behaviour is essential in order to secure a safe, happy and 
successful learning environment, we aim to teach all children to understand the expectations 
of the school and to take increasing responsibility for themselves. We aim to:  
● provide a safe and happy learning environment, with good standards of behaviour, for 

all our children; 
● build children’s self confidence, self esteem and self discipline and to help them to be 
able to manage their own behaviour and make good choices; 
● help children to develop fair, respectful and sensitive attitudes to each other and to 
adults; 

● prevent all forms of bullying; 
● identify and promote good behaviour so that the children grow to understand their 
part in building a safe, happy and successful school community. 
 

Relationship to other policies 

This policy reflects the school’s aims as published on our website and in our school 
improvement plan. Because of its cross curricular impact, it complements our teaching and 
learning policy and other curriculum policies. The policy has close links with the special 

educational needs policy which provides guidance about supporting children with complex 
emotional and behavioural difficulties. It has particular relevance for activities outside the 
classroom – in the playground, in extra curricular or off site events. 
 

Equality of opportunity 

Through the aims of our school we are committed to ensuring equality of educational 
opportunity. This principle is reflected in all school policies. In terms of behaviour management 
we aim to ensure that there is no bullying or discrimination. We are aware that there may be 
particular implications for those children who need special support for their behaviour, 

vulnerable children, looked after children or those with special educational needs. Appropriate 
provision will be made for those children. 
 

Leadership responsibility 

 

The implementation and monitoring of this policy is the responsibility of the headteacher and 
the school leadership group. 
 
The School Ethos and School Rules 

 
The school has  4 elements to the school Ethos.  These rules will be introduced in assembly 
and used  as a reference point in discussions, lessons.  
The rules and the school ethos are  clearly displayed  in all classrooms. 

The Ethos serves as the key reference point for behaviour in school.  

 
● We will be kind and polite –Aiming High and Community  
● We will work and play safely- Well being 
● We will help each other learn – Learning to learn 

● We will respect our own and other people’s property Community and Aiming High 
● We will follow instructions straight away – Community  
● We will tell the truth – Community  

 

Promoting and rewarding good behaviour 
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We believe that positive reinforcement is the most effective way to modify behaviour. All 
members of staff are expected to look for opportunities to note and comment on examples of 
good behaviour. All classes use a 5 points scaled system to reinforce behaviour. Children start 

in the middle and can move up or down according to their behaviour choices. Rewards for good 
behaviour include: 
 
▪ Public praise  and acknowledgement e.g. showing class a child’s work 

▪ Name added to the class smiley face board  
▪ The award of Housepoints 
▪ Visiting another class for praise (reason recorded in class book) 
▪ Visiting headteacher for praise (reason recorded in classbook) 
▪ Telling the family 

▪ Stickers 
▪ Class points towards a whole class reward 
▪ End of term Certificate assemblies 
▪ Person of the Week 

▪ Kindness badges 
 
We understand the importance of good organisation, classroom routines and systems and 
consistent expectations in promoting good learning behaviours. It is expected that teachers will 
adopt consistent approaches. Examples of this are: 

 
▪ Good sitting, good listening, good ideas classroom prompts 
▪ Prompts in the classroom environment e.g. school rules 
▪ House points chart 

▪ Class points sign with target for class reward 
▪ A classroom code of conduct 
▪ A thoughtful seating plan 
▪ Good teaching – pace / active involvement / positive feedback 

▪ Direct teaching through PHSE lessons and the SEAL activities 
▪ Reference to the rules, making active use of them 
▪ Calm and professional responses from all staff with a common language of good 
choice/ poor choice – good consequence/ poor consequence. 
▪ Monitoring and prevention e.g. through good corridor supervision 

 

Bullying 

Where bullying occurs, it affects the person who is bullied, the person who bullies and anyone 
who witnesses it. Bullying has a negative impact on the whole school community and reduces 

the confidence of children, staff and parents in the school. Should incidence of bullying occur 
appropriate action will be taken and a record of the incident, actions and outcomes recorded in 
our central bullying log. As an appendix to this policy governors have set out the school’s 
approaches for preventing bullying and responding should incidents occur. 
 

Responsibility for responding to unacceptable behaviour  

The school has a clear statutory authority to impose sanctions in response to unacceptable 
behaviour. All members of staff are expected to respond to unacceptable behaviour, adopting 
a calm and professional tone. Examples of unacceptable behaviour include that which: 

 
▪ Breaches one or more of the six school rules; 
▪ Risks the safety of children and / or adults,  
▪ Causes injury or undue unhappiness to other children; 
▪ Is inappropriate for the educational activity being undertaken; 

▪ Is likely to make learning unsuccessful; 
▪ Undermines the school’s consistent overall expectations. 
 
Consequences and sanctions are outlined below and members of staff are expected to use a 

proportionate and appropriate response to misbehaviour. Where appropriate the headteacher 
may authorise other adults to impose sanctions e.g. a volunteer leading an activity. 
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Consequences and sanctions 

Any sanction imposed must be reasonable and appropriate for the age and level of 
understanding of the child. Sanctions must not breach any statutory requirement. Special 

educational needs, disability and religious requirements must be taken into account. The five 
point scaled system reinforces consequences for a child. 
 
Consequences will usually include: 

 
▪ A warning 
▪ “marking” the behaviour with a comment or feedback 
▪ Adult expression of disapproval 
▪ Time out 

▪ Missed minutes of play time 
▪ Time to reflect on and remember the rules 
▪ Writing down the rules 
▪ Writing letters of apology 

▪ Being referred to planning partner class with red reflection sheet sheet (reason 
recorded in class book) for 15 minutes 
▪ Being referred to a leadership group teacher (reason recorded) 
▪ Being referred to Headteacher (reason recorded) 
▪ A behaviour log or report sheet 

▪ Speaking to parents 
 
Class teachers should be informed of consequences applied to children in their class. Only the 
headteacher, or deputy in his / her absence, may impose the most severe consequences such 

as exclusion. This must be done in line with Local Authority guidance. 
 
In the playground mid day supervisors will use time out “by the wall” or time out on the blue 
‘Cool down bench’  in response to misbehaviour. More serious or repeated incidents should 

be referred to the senior mid day supervisor.  
 
It is unacceptable to: 
 
▪ Keep children in school in an unsupervised place; 

▪ Use language critical of the child rather than of the behaviour; 
▪ Use severe consequences in a disproportionate way; 
▪ Apply consequences to whole groups or classes; 
▪ Apply consequences without investigating incidents fully; 

▪ Approach children in a provocative manner; 
▪ Humiliate or degrade a child; 
 

The use of force / physical intervention 

 

Reasonable force may be used to prevent a child doing, or continuing to do, any of the following: 
 
▪ Committing an offence; 
▪ Causing personal injury to, or damage to the property of, any person [including the child 

himself / herself]; 
▪ Attempting to run away from the school site [for children in EYFS or KS1]. For KS2 
children the police and parents will be informed immediately. 
 
Members of staff must, in such cases, ensure that: 

 
▪ Incidents are reported to the headteacher immediately and recorded; 
▪ Parents are informed. 
 

Confiscation of inappropriate items 

 
It is acceptable to confiscate children’s personal property if the item is not allowed in the school 
or is being used inappropriately e.g. to disrupt the class. In most cases items should be returned 
at the end of the day.  
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Bags and personal property should not be searched by members of staff. The appropriate 
response is to ask the child to empty pockets or bags e.g. in cases of theft. Where a child brings 

unacceptable items to school, parents will be contacted. 
 
 

Children with special educational needs 

 
Class teachers have overall responsibility for identifying children who are experiencing 
behaviour difficulties, although concern may initially be expressed by parents, teaching 
assistants or other professionals involved with the child. Within their routine planning teachers 
take account of the needs of such children. They are expected to apply the practice set out in 

this policy consistently, to communicate positively with parents and to provide support in the 
classroom.  
 
Where concerns about a child’s behaviour persist in spite of differentiated teaching and 

behaviour management, class teachers are responsible for alerting the Inclusion Manager and 
informing parents of their concern. 
 
The school employs a range of strategies to provide additional support for children with 
behaviour difficulties and works in co-operation with support services and agencies outside the 

school.  
 

Parent partnership 

 

Parents have a fundamental role to play in relation to children’s behaviour. Teachers are 
encouraged to be available at the end of each day to give positive feedback on children’s 
successes. They are asked to raise and resolve difficulties early. Where concerns persist, or, 
in the event of serious incidents, parents will be involved and informed. The school will include 

parents in plans for children with behavioural difficulties for example in agreeing programmes 
and approaches or in referrals to CAMHS or the educational psychologist. 
 

Monitoring the policy 
 

The headteacher is responsible for monitoring behaviour and behaviour management. The 
Inclusion Manager has a particular role in ensuring special provision for those included in the 
SEN register because of their emotional and behavioural difficulties. When carrying out routine 
monitoring visits, governors are always asked to comment on behaviour in school. 

 

Communicating the behaviour policy 

 
The school’s rules are published on the website and in the home / school agreement. All families 
are asked to sign this agreement when their children join the school. Parents will be made 

aware of this policy through the school’s website. When difficulties arise, the policy will be 
discussed with parents. 
 

The role of governors 

 
Governors approve the school’s behaviour policy and monitor its impact on practice. Governors 
have a role in helping to resolve parents’ difficulties or complaints and in formal exclusion 
procedures. 
 

Governor responsibility: Curriculum and SEN Committee 
Policy reviewed:   September 2019 
Date for review:   September 2020 
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Appendix 1 
 

 

Our rules for a safe, happy and successful school 
 

● We will be kind and polite 
● We will work and play safely 
● We will help each other learn 
● We will respect our own and other people’s property 
● We will follow instructions straight away 
● We will tell the truth 

 

 

 

 


